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Description: The Yale College Community & Equity
Initiative will provide a centralized, collaborative approach
to developing the Yale College experience through which
all constituents can learn, find a sense of community and
belonging, and thrive.
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1. In each of the last three years, more than 50% of the incoming class identify as students of color. % 20%

2. Yale College reduced the student share, eliminating the expectation that any student on aid contribute S
toward tuition, housing, or meals. g 15%

D

3. Program budgets for the four cultural centers doubled starting in 2016, and staff expanded to serve the %
entire community. 5 10%

4. Created Yale College Community Care Program which expands mental health and wellness support el
by devoting eight new full-time staff members to Yale College’s diverse student population. ¥ ”
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