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Collections and
Scholarly
Communication

BELONGING AT YALE

The Collections and Scholarly Communication division is led by Vice Provost
Susan Gibbons and comprises six units: Institute for the Preservation of Cultural
Heritage, Yale Center for British Art, Yale Peabody Museum, Yale University Art
Gallery, Yale University Library, and Yale University Press. Numbering nearly
1,000 staff members, we steward over 30 million items that span millennia and
annually serve more than 650,000 visitors, scholars, and students who engage
with our collections, research, programs, and publications.
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histories, gaps, and
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at all staffing levels.
In addition, we
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ACCOMPLISHMENTS

1. Established dedicated leadership to advance divisional DEIA/B goals 3. Continued successful internal speaker series

4. Convened DEIA/B committees from each of our six units, as well as
our divisional steering committee, to connect and build community

2. Administered first annual survey to identify synergies and needed
resources

“The six organizations that make up
our division create, steward, and

PLANNING TEAM share a diverse record of human
experience. The collaboratively
developed division plan reflects our
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aspirations.”
Vice Provost for Collections and
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