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BELONGING

AT YALE

A SUMMARY OF OUR TIMELINE
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DIVERSITY OF THE YALE COMMUNITY:
RECRUITMENT, RETENTION, AND ENGAGEMENT
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1. Admitted the most racially diverse class of doctoral students in 2021. Diversity

2. Admitted one of the most racially diverse cohorts of domestic students of
color to the master’s program in 2021.

3. Increased the racial and gender diversity of the faculty with new hires in
2020 and 2021.

4. Fully incorporated DEI training modules into our new student orientation.

DEI COMMITTEE, 2021-2022
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DORCETAE. TAYLOR

Senior Associate Dean
for Diversity, Equity, &
Inclusion

“We have a long way to go but we are on the right track. It is a journey
and a process, and we are willing to work at it until we achieve our goals.”
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belong.yale.edu
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