LS o8 BELONGING AT YALE

A SUMMARY OF OUR TIMELINE
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TYPES OF DIVERSITIES WE FOCUS ON

= We will make YSE a trailblazer
in educating diverse
environmental professionals

= We will increase the
recruitment, application,

= We will diversify our faculty
and staff to enhance our

ability to train our students to
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all students, including those
historically underrepresented
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school of its kind where principles and activities in YSE. Values and Symbolic Diversity
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We will also further our
understanding of the

= We will increase efforts to
enhance belonging at YSE.
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Programmatic
Matriculated a high proportion of international students in 2022 Diversity

Admitted one of the most racially diverse cohorts to the master’s program

Increased the diversity of our faculty and staff with new hires

S

Implemented DEI training modules into our new student orientation and
professional development programs

“We have a long way to go but we are on
the right track. It is a journey and a
process, and we are willing to work at it
until we achieve our goals.”

PLANNING TEAM

« DORCETA E. TAYLOR, Professor
and Senior Associate Dean of
Diversity, Equity, & Inclusion

* ROB JAVONILLO, Assistant Dean
of Diversity, Equity, & Inclusion

« CHENEE GALLAHER, Assistant
Director of Diversity, Equity, &
Inclusion

DORCETA E. TAYLOR

( FALL 2022 )
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