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MISSION OF THE YSPH OFFICE OF DIVERSITY, EQUITY,
INCLUSION, AND BELONGING

YSPH catalyzes health for all through innovative and collaborative science, learning,
and action. YSPH'’s Office of Diversity, Equity, Inclusion, and Belonging leads the
school’s efforts to diversify its student body, faculty, and staff; to cultivate an
antiracist and inclusive culture in which all members belong and are treated with
respect; and to promote public health equity through our education, research, and
practice.

Yale School of
Public Health

DIVERSITY, EQUITY + INCLUSION PLAN
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ACCOMPLISHMENTS
1. Established an annual “Outstanding MPH Thesis Prize in Health Equity” to 3. Conducted a climate survey of YSPH students.
recognize students whose work has implications for improving the health 4. Created 4 new student affinity groups.

and well-being of historically marginalized populations or communities.

2. Launched a monthly newsletter called “In This Together” to communicate
information about DEIB-related news, events, and resources.

"At YSPH, our mission to catalyze
health for all through innovative
and collaborative science, learning,
and action is rooted in social
Jjustice.”

PLANNING TEAM

MAYUR M. DESAI, 94 MPH, 97 PHD (ASSOCIATE DEAN
FOR DEIB) WORKED WITH YSPH'’S DIVERSITY, EQUITY,
INCLUSION, AND BELONGING COMMITTEE, WHICH IS
COMPRISED OF FACULTY, STAFF, STUDENTS, AND ALUMNI.

MEGAN L. RANNEY,
MD, MPH, FACEP
Dean

C.-E. A. Winslow Professor
of Public Health

- Dean Megan L. Ranney
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